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The Carousel Awaits: One Woman Lawyer’s 
Success Journey in Law and Family 

Kirsten Scheurer Branigan 

KSBranigan Law P.C. 
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“To be or not to be” is not the question for many lawyers. For lawyers who 
are also parents, or caregivers, the question goes more like this: to be or 
not to be a good parent, spouse, caregiver, or to be or not to be a good 
attorney (or business generator… or leader…and the list goes on…)? Can 
lawyers do both well? Some say, no. I say a resounding, yes! Well, at least 
on most days… 

My journey in pursuit of the elusive “work-life balance” in the law has 
not been unique. I know many other lawyers who face the same daily 
struggles, stressors, triumphs, and disappointments. I have found that, in 
those challenges, many of us unite, lean upon one another, and do our best 
to not only support each other, but to collectively push the legal profession 
in a well-needed direction of fully embracing flexibility, inclusivity, and 
lawyer wellness. 

I now view it all as a beautiful carousel ride – much like the one that 
my children have enjoyed on our summer vacations in Rhode Island. 
While now older, in past years our kids pondered which horse they would 
select to ride on the carousel at Newport Beach. I wistfully watched the 
horses trot up and down and thought, I sure hope this year brings a slow 
and steady ride for us all. But I knew the year would bring ups and downs, 
as so goes life.  

COLLEGE, LAW SCHOOL & ENTRY INTO BIG LAW 

• Horses Up – Learning Law & Motherhood 

I am a first-generation lawyer in my family. I attended Saint Dominic 
Academy, an all-female Catholic school in Jersey City, New Jersey, 
which has been empowering women in leadership since 1878. I became 
a lawyer due to unadulterated idealism and an epiphany I experienced 
in a women’s history class. As I learned about how women were 
oppressed in so many ways, I knew that there was no other choice for 
me. What could be more empowering than learning the law of where 
you live? So, off to Rutgers Law School I went. I felt at home at Rutgers 
Law and relished being part of several social justice initiatives. I was 
fortunate to land a summer associate position at a large New Jersey 
firm, and so began my path to becoming an employment lawyer. During 
my 10 years at that firm, I was well trained on how to practice law, manage 
staff, market, and develop business. I was also active in “firm life.” 

I got married at the age of 31 and had my first son soon after turning 
33. At the time, I had been at the firm for 8 years. Although pre-term 
labor landed me on bed rest in my seventh month of pregnancy, I was 
able to thankfully carry the pregnancy until full term. However, I felt 
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totally unprepared to leave work before I had planned. I wanted to have 
a “clean plate” before going on maternity leave. So much for plans. I 
soon began to realize that a life where things went “as planned” was 
over as I knew it. I went back to work full-time after maternity leave 
and was fortunate to have help from my mother-in-law who was able 
to help care for our son. 

• Horses Down – Stuck in the Grind & Motherhood 

At 34, I became pregnant with my second child. In the middle of a 
trial, and 11 weeks into my pregnancy, I was suffering excruciating 
pain on my right side. Worried it was an ectopic pregnancy, my doctor 
sent me to the emergency room on Easter Sunday, where I was told 
that, although the pregnancy was fine, there was a “large mass” on my 
right ovary. Soon thereafter, I sought the care of a gynecological oncol-
ogist due to the suspicious look of the mass, coupled with the fact that 
I had a family history of ovarian cancer. I spent 5 weeks on bed rest 
hoping the mass would not burst before I reached 16 weeks into the 
pregnancy, which was the safest time to have the surgery with less chance 
of miscarriage. On May 13, 2004, I went under the knife. The surgeon 
let me listen to my baby’s heartbeat before I went under anesthesia. 
Thankfully, I awoke to news that the mass was “benign” and once again 
heard my baby’s heartbeat (who made it through the surgery with 
flying colors).  

I was stapled up and returned to work full-time 2½ weeks later to 
write a lengthy post-trial brief to the tune of about 300 billable hours 
(while I was 5 months pregnant). One male partner commented upon 
my return from this traumatic experience, “You’re pregnant again?!” 
He further inquired as to how many kids I planned to have … asking 
if I planned to have 10. (While some may say he was “teasing” or 
trying to be funny, women lawyers commonly experience these types 
of microaggressions and it is common for such microaggressions to 
have a negative impact on the psyche.)  

On October 29, 2004, I gave birth to my daughter. She was healthy 
and perfect (despite the Demerol pump I had been on for 2 days after 
the surgery). I returned to work on a full-time basis after maternity leave, 
again with help from family with childcare. This time, my mother took an 
early retirement to help care for our newborn daughter and 18-month-
old son. 
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• Getting Off the Carousel? Mental Health Challenges 

Upon my return to work after the birth of our daughter, I had this 
nagging feeling that something had to give. I felt I could not be the 
mother I wanted to be and meet my firm’s requirements (at least for a 
while anyway). Many days, I felt simply paralyzed. I was going through 
the motions of my life but knew something felt very wrong. I thought 
the answer was getting off the carousel and leaving the law all together, 
as I truly did not see any other option at the time. 

Just before I jumped off, something made me stop. It was that little 
voice inside, my gut – or whatever you want to call it. I stopped, took 
one giant step back, and got back to basics: why did I do all this in the 
first place? Memories of that women’s history class came flooding back, 
and thankfully, along with it came a newfound enthusiasm and excite-
ment that I had truly lost while in the grind of the profession. I began 
to see possibility instead of disappointment and futility. While it was 
arduous, I found my way and persevered, which included getting help 
and treatment to alleviate the oppressive depression from which I suf-
fered and did not even fully realize. 

I did not get off the carousel. I simply decided to leave big firm life 
after 10 years of practice.  

LAUNCHING A WOMAN-OWNED LAW FIRM & REVITALIZING  
THE NEW JERSEY WOMEN LAWYERS ASSOCIATION 

• Horse Up – Finding Inspiration & Becoming  
an Entrepreneur 

In 2006, I took a leap of faith and started my own employment law 
practice, a woman-owned law firm, which was also dedicated to the 
advancement and retention of women in the law. Before I left big firm 
life, I looked around to see how other women lawyers were making 
things work once they had kids; I knew I was not alone. I noticed that 
many of my close friends and women that I had come up with through 
the ranks were “opting out” of the profession once they had kids because 
the balancing act became too difficult. At the time, many firms in  
New Jersey did not even allow attorneys to work on a part-time basis 
(and certainly not if you wanted to be considered for partnership). On site 
hours late into the evening and on weekends was the norm. Bias, both 
explicit and implicit, was prevalent. Many women felt undervalued upon  
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return from their maternity leaves. Some were blatantly discriminated 
against. It was not always easy to stay if the outlook was bleak and you 
felt undervalued. Why not leave if you had alternative options?  

• The Sisterhood that Saved Me 

I was desperate to find a path to remain in the law and began 
scouring the state for women who had managed to stay in practice while 
also achieving fulfilling personal and family lives. I combed through 
my old-fashioned rolodex (yes, before Outlook contacts) and made a 
list of all the women lawyers I knew. This list led to more women that, 
in turn, led to even more. I realized that there was a gaping hole in  
New Jersey. Why was there not a strong network of women lawyers in 
New Jersey? I thought to myself that this really needed to change… 

At the same time that I was trying to navigate my own career 
challenges, I had an impromptu conversation in late 2005 while at an 
event with lawyer Marilyn Askin (a trailblazer in the New Jersey legal 
community and fellow Rutgers Law alumnae) who was also one of  
the founding members of New Jersey Women Lawyers Association 
(NJWLA). NJWLA was an independent bar association created in the 
early 1980s and initially focused on efforts to promote more women to 
the judiciary. Marilyn expressed concern to me that NJWLA may be 
disbanded as it had fallen off track. She urged that a new leader and 
group of women from the next generation were needed to step up to get it 
going again. That is exactly what happened. (Marilyn recently passed 
away and we thank her immensely for her inspiration.) 

I commenced a statewide “call to action” to women lawyers to join 
the efforts to revitalize NJWLA. Nobody I called upon said no. They 
all stepped up. Many of them did not even know me and took my call 
anyway. My daughter was 18 months old and my son was turning 3 years 
old at the time. We drafted a new mission and expanded focus on not 
just promoting women to the bench but also in all sectors, as well as a 
focus on efforts to retain and advance women in the legal profession. 
Integral to the revitalization was planning an annual event to celebrate 
women who are accomplished leaders in the law.  

It quite literally has been a dream come true for me and other 
women lawyers in New Jersey. We rebuilt it and they came (and still 
come) in droves. Today, there is a thriving statewide sisterhood of women 
lawyers in numbers in the thousands, and NJWLA is a powerful force in 
the New Jersey legal community. Our annual Women Leaders in the 
Law Gala draws often over 700 attendees and is known as one of the 
premier legal events of the year with the state. With the funds raised  
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from this event, we provide law student scholarships, grants to non-
profits doing important work, and support our members with business 
development and education.  

There is no question that the support of my NJWLA sisters helped 
me become the lawyer and leader that I am today. They have offered 
support in all ways possible, including business referrals, shoulders to 
lean on, kid and parent advice, and unwavering friendship.  

• Motherhood Again… 

Then, in 2012, there were three…. Just when things could not get 
busier, we welcomed our third child (our second son), who I had at the 
age of 42 (also known as my “change of life baby” … and yes, he was 
planned…)! Three weeks after giving birth, I found myself performing 
a sexual harassment investigation. While I opted not to take more time 
off due to business needs, I had flexibility when I needed it and once 
again had some family help. I could literally walk to my office, which 
was in the center of town and within walking distance from the kids’ 
schools. (Granted, I only got visits when they wanted money for food 
or Starbucks, but I still liked the visits and, like all moms, I will take 
what I can get.) The age gap brought us “built-in babysitters,” but, more 
importantly, our older children were able to experience the joy of seeing 
things through his excited eyes now that they were jaded teens. Our 
youngest son is truly a family baby and has made everything complete.  

• Family Support & Parental Caregiving Challenges  

Throughout the mayhem, my husband, (a former professional soccer 
player turned teacher), has supported me in many ways. With quiet 
confidence and a smile, he has been there every day. We are true part-
ners (he has nights and I have mornings with kid duty). He is also the 
better cook and makes our daily meals, and for that I am ever thankful. 
We continue to work slow and steady as a team to advance our careers 
while juggling the ever-challenging activities and sport schedules of 
our children. Fortunately, he has never once said he “babysits” our kids. 

Throughout these years, my two sisters and I also had the added 
stress and responsibility of tending to our beloved father, whom we 
had watched be ravaged by the devastating effect of bipolar disorder 
since we were small children. He sadly passed during the Pandemic 
and had increasingly worsening symptoms in his later years, which  
 
 

141



8 

required a great deal of time and attention. Anyone who has a family 
member with mental illness knows the daily stress and emotional toll 
associated with this caregiving. 

Like everywhere, mental health challenges plague the legal profes-
sion. They are not discussed as much as they should be, and lawyers 
are all too often hesitant to seek help. This needs to change. The profes-
sion needs to fully embrace the importance of lawyer well-being and 
wellness and create awareness and safe places to speak up and seek 
resources. In 2021, I was fortunate to be appointed by the New Jersey 
Supreme Court to serve on the Board of Trustees of the New Jersey 
Lawyer’s Assistance Program, a confidential, free, and independent 
program assisting members of the legal field with substance use and 
mental health issues affecting personal and professional well-being. 
Through this role, I can help with efforts to remove stigmas surrounding 
mental health and substance use challenges in the legal profession. 

THE CAROUSEL CONTINUES – CELEBRATING 15 YEARS  
& CONTINUING TO PRESS THE PROFESSION FORWARD 

As of 2023, I have been a practicing attorney for over 25 years, and the 
firm has steadily grown. KSBranigan Law P.C. is a certified Women’s 
Business Enterprise by the Women’s Business Enterprise National Council 
(WBENC) and is a member of the National Association of Minority and 
Women Owned Law Firms (NAMWOLF), a nonprofit trade association 
comprised of minority and women owned law firms and other interested 
parties throughout the United States, with a goal of diversity in the legal 
profession by fostering successful relationships among preeminent minority 
and women owned law firms and private/public entities.  

Our firm focuses on bias prevention and remediation through training, 
policies, climate assessments, investigations, equal pay audits, and counseling 
as well as dispute resolution services through mediation and arbitration. 
We help organizations foster safe, bias-free, respectful, and culturally com-
petent environments, and build diverse and inclusive cultures where equality, 
mindfulness, and well-being are prioritized. 

We provide consulting to all organizations, including law firms to help 
them address training gaps (such as harassment and discrimination preven-
tion, implicit bias and cultural awareness, and generational differences), 
improve policies, and build effective and data-focused initiatives and strat-
egies to address challenges surrounding the advancement and retention of 
women and under-represented attorneys. 
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As Managing Partner of our firm, I see how the solutions work. The 
attorneys (and staff) on my team have flexible schedules that allow them 
to attend to their personal lives while remaining productive and successful. 
I work a hybrid schedule (both remote and on site depending upon the 
business needs). Our other attorneys work predominantly remotely but come 
on site as needed and travel to clients for trainings and investigations on 
site as needed. Our paralegal relocated out of state but has continued to 
work 100% remotely, long before that became common place during the 
Pandemic. Our firm manager and marketing coordinator work hybrid sched-
ules. Such flexibility has resulted in success for our attorneys and staff, 
personally and professionally. 

Flexibility is a critical component to retaining women in the legal 
profession. Flexibility has been my anchor to remaining in the profession. 
BUT it is not only women who need and deserve flexibility. Others (including 
our male colleagues) also value flexibility and want to be involved in their 
families’ lives, and pursue outside interests. Our male colleagues should 
be encouraged to take parental leave and not be stigmatized for doing so. 
I already see this happening and I am encouraged by it, but there still 
remains a lot of work ahead.  

The quest to work remotely (without penalty or loss of career traction) 
has been a fight for decades, primarily led by women lawyers. This changed 
literally overnight during the COVID-19 Pandemic. As we all saw, law 
firms were able to pivot to remote and hybrid work models and made 
significant revenue. Many lawyers (not just female) now have experienced 
the benefits of flexibility. We must not slide backward to only 100% in 
person options. Loss of flexibility to have at least some remote work will 
help us keep women in the profession, especially during those challenging 
child-rearing years, when many decide to opt out. If we keep these women, 
they will in turn be critical to the diverse growth of the profession and 
serve as a pipeline to leadership. 

“Work-life balance” is not easy to achieve. If we try to achieve balance 
every day, we will be perpetually disappointed. We need to change our 
perspective. I now find it an accomplishment if all the spheres of my life 
can co-exist harmoniously. It is a victory if I only drop one or two balls a 
day instead of all of them. But let’s face it… our profession is not easy. 
Being a lawyer is hard. It requires often long hours, stressful deadlines, 
and sometimes challenging clients and adversaries. When deadlines exist, 
you may miss out on family time, but you can make that family time count 
once the deadline passes. 
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As a woman lawyer who had first-hand experience with many of the 
challenges that continue to plague women in this legal profession, I am 
committed to the efforts to accelerate the progress for the next generation 
of female and other diverse attorneys. Progress for these groups has been 
unacceptably slow for the past decades. We need to see significant change 
now. We also need to provide better options to embrace women who left 
the law to re-enter the profession. I recently joined the faculty of Rutgers 
Law School to help launch a cutting-edge study that addresses the reten-
tion of women lawyers in New Jersey and the challenges they continue  
to face.  

Looking back on my journey thus far, I am thankful that I chose to 
stay on the carousel. On a personal level, our eldest son is now a college 
student and turning 20. Our daughter is 18 and will be attending college 
next year, and our youngest is 10 years old. They are amazing children and 
my daily inspiration. Each day is a beautiful (and often stressful) day, and 
I treasure every one of them. I feel fortunate to have played (and continue 
to play) a meaningful role in our kids’ loves while also navigating a ful-
filling career path. I continue to cherish the very quickly passing time with 
our kids before they are off living their own lives.  

The ups and downs are well worth what the carousel ride provides – 
the colors, the lights, the music, and most of all, the joyful smiles of our 
children that stay with us through it all… Another stressful day, another 
sleepless night. No matter what the price, there is no question that the ride 
is worth it; and yes, yes, a resounding, yes, attorneys can find a path in the 
law and have a meaningful family life. For now, it still takes a great 
support network, tenacity (creativity and enthusiasm help quite a bit, too), 
and of course, that enduring work ethic that got us all to this point in the 
first instance.  

BUT it should not be that women lawyers (who all too often still bear 
the brunt of caregiving) have to find (or invent) their own creative and 
innovative ways to fight and claw their way to remain in the legal profes-
sion and find their own carousels. Women lawyers who want to start their 
own law firms, should, but this should not be because they cannot find a 
happy and healthy path at their law firms.  

Clients want diverse legal teams because they lead to better results. 
Firms lose money and clients when diverse lawyers leave. Many firms do 
not quantify the loss of diverse talent and do not devote resources to this 
area. The legal profession needs to embrace solutions to retain and advance 
diverse attorneys not only because it’s the right thing to do, but because it  
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is good for the firm’s bottom line and benefits their clients. The business 
case supporting diversity is not new. Why are firms still not embracing it? 
Why are some firms not consistently measuring progress? 

Our profession needs to catch up to what our clients want (and often 
demand). Law firms need to do a better job to adopt and implement the 
policies, initiatives, and processes that will continue to build the profession 
into a more diverse reflection of society and the clients they serve. The 
profession needs to hold itself accountable for this failure.  

We should all be motivated to see the profession embrace diversity, 
equity, and inclusion and prioritize lawyer wellness and well-being. It is 
good for society, business, our clients, and our fellow lawyers.  

While there is still work to be done, there is hope.…. For those who 
got off, stayed on, or are thinking about either…your carousel awaits! So, 
get on and enjoy the ride.  

145


	Front Matter
	Chapter 1
	Chapter 3
	Chapter 5
	Chapter 6
	Chapter 8
	Chapter 10
	Chapter 12


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


