


REMEDIAL MEASURES

Neutral-Fact Finding Investigations

Independent investigations into complaints of employment-related complaints are key remedial components.
Such investigations need to be promptly and effectively performed to minimize risk and correct unlawful activity.
Investigations are conducted for a wide array of businesses and organizations in various industries.

* Pharmaceutical, Publishing, Communications * Hospitals and Non-Profit Organizations
Information Technology, Manufacturing * International and Domestic Companies

* Education, Health-care, Distributing = Public Entities and Organizations

» Large National Companies *  Small to Mid-Size privately-held businesses

* Fortune 200 and 500 Companies * Educational Institutions

Such investigation work has included complaints of harassment, discrimination and other types of wrongdoing,
and includes drafting detailed documents summarizing the results of the investigation and testifying in connection
with same.

Programs are available to facilitate education in this area. A dynamic program such as “HR UNDER FIRE -- Legal
Preparation of the Human Resources Professional as a Litigation Witness,” embraces an innovative and interactive
method of teaching. The HR on Trial Program is a mock investigation workshop which explores the multiple
layers of investigating a complaint, the deposition process and the trial. The program is a three-act simulation,
where designated individuals play the roles of an HR Professional, Victim, Harasser and Lawyer, with ongoing
commentary by the two attorney presenters. The first act involves the HR Professional investigating a simulated
complaint of harassment/ discrimination. The second act involves the deposition of the same HR Professional
during subsequent simulated employment discrimination litigation. The third act involves the same HR Professional
testifying at a trial. The HR on Trial program has been approved for certification credit hours toward PHR,

SPHR and GPHR recertification through the Human Resource Certification Institute (HRCI). This program has
been provided to business groups in-house for corporate clients.
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